PRESS RELEASE

FOR IMMEDIATE RELEASE

May 19, 2006


African-American Women at Social Security Administration Win Class Certification

Baltimore, MD - Paulette Taylor and Debra Harley, two long-term GS 12 employees, won a decision from the U.S. Equal Employment Opportunity Commission to represent as Class Agents a group of more than 3,000 African-American women workers at the U.S. Social Security Administration (SSA) at its headquarters in Baltimore, MD.  The EEOC decision grants black women employed by the SSA at the headquarters, including its Security West and Metro West facilities, in GS-7 through GS-13 jobs since December 9, 2000, the right to have their claims of racially discriminatory promotion practices heard and decided for the whole class.  

“We are very glad the EEOC has ruled that this case can go forward as a certified class because we have been fighting to vindicate the rights of African-American women at the Social Security Administration for a long time,” said Paulette Taylor.  

“This decision is just what we need to move ahead, and now we look forward to proving the merits of our case, once and for all,” added Debra Harley.

The ruling by the EEOC, which became effective on May 9, rejects a Social Security Administration decision not to grant the women this class certification after an administrative law judge recommended such certification.  EEOC remanded the case to its Baltimore Field Office for assignment to an administrative judge and for a recommended decision on the merits of the class claims.  Promotions back to December 2000 are included in the class claims.  

The Class Agents charge that the SSA’s selection process for promotions is biased and subjective and has a discriminatory effect against black women in promotions to vacancies in grades 11, 12, 13 and 14.  The class numbered 3,035 in 2003.  The Class Agents demonstrated to the Administrative Judge, and thereafter to the EEOC, that their claims of racially discriminatory practices in promotions and training and related matters at the Social Security Administration are common to, and typical of the claims of members of the class. 

“This decision is an important step in efficiently presenting the claims of black women employees of the SSA in grades 7 to 14 who have been treated differently and worse than their white peers and juniors, and is a recognition of the pervasive nature of the discriminatory practices that have restricted the career progress of black women at this Agency,” said David Rose, the Rose & Rose attorney who brought the case originally for the Class Agents and the class.  Taylor and Harley also added civil rights class action specialists, attorneys Timothy Fleming and Lori Kisch, of the Washington, D.C. office of Wiggins Childs Quinn & Pantazis PLLC, to their legal team for the appeal.  Both firms will proceed together to litigate the case on the merits on behalf of the class. 
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